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President’s  Foreword
As gold is tested by fire, many of us had to pass through some very distressing tests this year,
not just physical or mental but spiritual as well. Resilience and optimism, innovation and
communion may have helped us withstand our tribulations. But it is only when we look at
everything with the eyes of faith that we will learn to transform suffering into sacrifice, and
crisis into an opportunity.

I am proud and thankful for your assistance and unwavering generosity to keep us afloat amid
the pandemic. The foundation’s financial statements presented in the succeeding pages show
consistent progress despite so many challenges. Compared to last year’s report,
our gross revenue from donations & investments for FY 2020-2021 increased by more than
132%, while the increase in expenses were kept at 69%.

Your generosity during times of adversity coupled with your undiminished hope have sustained
the foundation’s programs and services while faced with multiple obstacles brought about by
the pandemic. On behalf of the Trustees and staff of the foundation, I wish to reaffirm our
commitment to pursue our educational mission with greater creativity and zeal as we
reimagine ways to contribute to a better normal.
Live Jesus in our hearts, forever!

Br. Armin A. Luistro FSC



Revenue Contributions according to Source
FY 2021

RATIO

Donations Investment Income Other Income

22%

3%

Source Equivalent Amount

Donations P317 Million

Investment Income P11.6Million

Other income (from 
investments & Forex 
gains)

P91.4 Million

Total P420 Million

75%



Revenue Sources According to various 
types of Donors 
FY 2021

TYPES OF DONORS

CORPORATE INDIVIDUAL

98%

CATEGORY

3RD PARTY AFFILIATES

99.7%

2%



Ratio Analysis Efficiency Measures for Expenses
FY 2021

Ratio

SCIENTIFIC RESEARCH & DEVT. SCHOLARSHIPS

SPECIAL PURPOSE PROFESSORIAL CHAIRS

ADMINISTRATIVE

7%6% GRANTS Equivalent 
Amount

Scientific Research & Devt. P46.59 Million

Scholarship Grants P29.29 Million

Other Special Purpose Grants P50.15 Million

Professorial Chairs Grants P8.00 Million

Administrative Expenses P10.33 Million

TOTAL EXPENSES P144.36 Million

20%

32%

35%







2021 Highlights

COMMUNITY ENGAGEMENT
DLSUSFI- DLSBI- Hunger to Hope Program:

This year the foundation managed to assist in various community
engagements despite limited mobility access and resources.
Sustaining Community Pantries and providing Sustainable Livelihood
programs in various areas in Metro Manila and other provinces made
possible by and collaboration with De La Salle Brothers Inc., in partnership
with Kerry Foundation (Shang Wack Wack Properies) and Alvarez
Foundation, Phils. As one our biggest benefactors.



2021 Highlights
In pursuit of helping the marginalized and needy in abating the pandemic, DLSUSFI in 
partnership with DLSBI and Kerry Foundation  forged a 6-12 months  Hunger To Hope project 
to alleviate poverty among Filipino families through sustainable livelihood project and building 
sustainable community by engaging them with various activities.



2021 Highlights
In partnership with Alvarez Foundation, Phils. An agreement was forged and funded Hunger to 
Hope project and was able to feed 700 families or 3500 individuals. A 6-12 months project as part 
of the initiative of De La Salle Brothers Inc. in collaboration with various LGUs.



Management 
Assessment on 
COVID19

As the COVID-19 pandemic crippled the world, the Foundation remained steadfast in its mission and vision 
while adjusting to the new normal to protect its employees, beneficiaries, and stakeholders. 

MITIGATING THE COVID-19 VIRUS

To help mitigate or reduce the risk of exposure to COVID-19, the Foundation partnered with De La Salle 
University and cooperated in supporting and strictly following the published health protocols, including 
temporarily restricting entry to campus premises,  implementing physical distancing, regularly reposting related 
health bulletins, and following additional instructions and advisories for the protection of everyone. 

PERSONNEL WELFARE

The Foundation adopted the guidelines and policies for the DLSU campuses and required employees to work 
remotely and virtually without necessarily impeding regular operations and services.  With a lean team of six 
working staff, the targets for the year and the workload of the staff were not unduly compromised. DLSUSFI 
also adopted the telecommuting initiatives of the university for all its employees by allowing its staff to work 
remotely from home or in a nearby workspace close to home, especially during the government-imposed 
quarantine periods.

The campus policies are compliant with the Philippine government’s Interim Guidelines on Workplace 
Prevention and Control of COVID-19 published on May 1, 2020.  Given the Foundation’s small workforce and 
their familiarity with each one’s respective assignments and working style, the adjustments to this new normal 
were not as complex. The work plan and targets were not severely affected. Almost all transactions are now 
done online, reports are submitted, and meetings are held virtually.  The only exceptions are compliance with 
government or bank submissions requiring physical presence or hard copies presented personally. 

Since DLSU has not opened the campus to face-to-face classes and activities, DLSUSFI employees may enter the 
University premises only after securing permission from the DLSU’s Office of the Vice Chancellor for 
Administration while limited to essential matters like retrieving files and documents.



Management 
Assessment on 
COVID19

WORK PERFORMANCES

Employees have remained steadfast with their work responsibilities and learned quickly how to shift to online transactions and 
meetings.  They have adjusted well to this new normal and have learned to be innovative and resourceful.  The Foundation has 
earned a good reputation for having a pool of fast, efficient, and diligent working personnel. Policies and support systems are in 
place to ensure protection of data, and office equipment, records, and sensitive materials are secure from unauthorized or 
accidental access, use, modification, destruction, or disclosure. 

The official work schedule of employees remains unchanged, and the pandemic has not had any significant negative 
impact on our workforce and their accomplishments. The regular workday, albeit mostly work-from-home, covers 
eight hours of productive work daily for five days from Monday to Friday. Work hours are from 8:00 a.m. to 5:00 pm 
with a lunch break from 12:00nn to 1:00 pm. and short breaks of ten minutes in the morning and afternoon. The usual 
leaves and other benefits continue and are closely monitored by the HR unit.  While some of these work arrangements 
are applicable only during the period of COVID-19, the Foundation is also open to extending the practices and 
arrangements that would deem beneficial for the Foundation over and beyond government regulations and 
timelines. 

PROJECTS, DONORS, AND BENEFACTORS

The pandemic and its effects on the economy have greatly affected our revenues in terms of bequests, donations, and 
grants. Many regular donors who have commitments and pledges were unable to send their contributions this year or 
delayed them for a time.  It is important to note that some other unplanned projects and contributions came in due to 
the pandemic. The generosity of donors who repurposed their initial commitments or came through with new pledges 
is a source of much hope for the Foundation.   

OVERALL IMPACT

COVID-19 has disrupted the usual day-to-day operations of DLSUSFI. Still, it has also created many opportunities to 
test the resilience and resourcefulness of management and its workforce with quick adjustments to create a better 
normal.  Without doubt, these troubled times were also an opportunity to welcome faith-filled hope and positivity, 
creativity and innovation.  The fruits are ripe for the picking:  new ways of doing things,  repurposed resources, 
reimagined future.  We are grateful for Lord’s protection and divine providence and the continued generosity of 
friends and benefactors, loyal alumni and corporate donors so we could show once more that together and by 
association we can serve the last, the lost and the least in our community.
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