
COURSE CODE:  ENT667M
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COURSE DESCRIPTION:

The basic idea of evidence-based management is that good-quality decisions should be based on a
combination of critical thinking and the best available evidence. Evidence-based decision-making is now
being applied in several disciplines (i.e., management, medicine, psychology, education, policymaking), with
the intent of improving effectiveness of practice. In this course, students will learn how to critically evaluate
the validity and generalizability of evidence and how to find the best available evidence to aid in the
decision-making process. Throughout the course, they will learn how to 1) formulate a focused question; 2)
search for the best available evidence; 3) critically appraise the evidence; 4) integrate the evidence with their
professional expertise; and 5) monitor the outcome.
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